MEMORANDUM OF AGREEMENT

COLLECTIVE BARGAINING A GREEMENT EXTENSION

- Between
THE EAST PROVIDENCE SCHOOL COMMITTEE
and
LOCAL 2969, RI COUNCIL, 94, AFSCME, AFL-CIO
(EAST PROVIDENCE SCHOOL EMPLOYEES — CUSTODIANS AND MAINTENAN CE)

November 19, 2009



This Memorandum of Agreement, entered into this day of November, 2009 between the East Providence
School Committee, hereafter the “Committee,” and Local 2969, RI Council 94, AF SCME, AFL-CIO, hereafter
“Local 2969,” extends the collective bargaining agreement scheduled to expire on October 31,2010 for a period

of three (3) years and establishes a new expiration date of October 3 1,2013. With the exception of changes

November 1, 2009.

REVISIONS AGREED TO

SALARIES

(a) To assist the Committee with the FY 10 budget, effective 1 1/1/09 the Committee and Local 2969

will agree to 6 furlough days equivalent to 10% of salary reduction every fourth pay period throughout

the fiscal year. To further assist the Committee with the FY 10 budget, effective 11/1/ 10 the Committee
and Local 2969 will agree to 6 furlough days equivalent to 10% of salary reduction every fourth pay |
period throughout the fisca] year. Employees affected by the above will recejve full pay for each

furlough day upon retirement or termination of employment.

(®)  To further assist the Committee with its FY10 budget, Local 2969 agrees to immediately rescind
the 2.5% salary increase scheduled to take effect op November 1, 2009 and to defer this increase to take

effect February 1, 2011.



vote to either accept the Wwage increase/concessions or to keep the provisions of this agreement without

change.

COMPENSATORY TIME/SICK TIME

(@  To further assist the Committee during its FY10 fiscal crisis and beyond, the Committee and Local
2969 agree that the first eight hours of overtime in every fiscal year shall be paid in compensatory time
instead of overtime pay. Such compensatory time shall be awarded at the rate of time and one half — or,
12 hours of compensatory time for the eight hours worked. This clause will be voluntary in the sense
that an employee may opt out of this clause by sending notification to the Director of Human Resources.
Compensatory time off shall be taken only with the approval of the Facilities Manager during periods
when the absent employee will not require replacement with g substitute.

(b) The Committee and Local 2969 agree that employees hired after November 1, 2008 shall be
granted twelve (12) days of sick leave per year (currently 20 days).

() The Committee and Local 2969 agree that employees hired before November 1, 2008 shall be
granted 20 days of sick leave per year through October 31, 2009, and that effective November 1, 2009,

such employees shall be granted 15 days of sick leave per year. This equals the number of sick leave

| (4



day’s teachers are currently granted. The Committee and Local 2969 agree that should the number of
sick leave days granted to teachers increase during the period from November 1, 2009 to October 31,
2013, the number of sick leave days granted to members of Local 2969 hired before November 1, 2008

shall change accordingly.

Staffing Levels

(a) The Committee and Local 2969 agree that the Committee will hire part-time employees
(seasonal, half-time, or 9.5 month employees) to cover vacant positions or to ensure all elementary
schools are cleaned every night. Such employees shall receive no benefits

besides their salary which shall be at the contracted part-time rate (currently $15.11 per

hour). Up to six (6) such part-time employees shall be employees who work no more than

nine and one-half (9.5) months per year and will remain probationary employees for the

duration of their tenure. Such employees shall be considered temporary, at will employees who will be
released every June at the conclusion of the school year and recalled in August for September
employment at the discretion of the Committee. Such employees shall pay agency fee dues on a pro-
rated basis. Any other provisions of this agreement and the provisions of the base contract this
agreement extends shall not apply to such seasonal, part-time employees. Vacant full time, bargaining
unit positions to be filled will be filled from the part-time, at will force on the basis of merit and
seniority as determined by the Committee

(b)  To ensure the cleanliness and security of School Department buildings and to ensure the safety
of students and staff, the Committee and Local 2969 agree there will be no layoffs during the period

November 1, 2009 to October 3 1,2013. The Committee agrees to appoint two employees to replace
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2008 retirees. Thereafter, if positions become open because of retirement, resignation, death,
termination for cause, or leave to protect status, (attrition) at least 50% of such positions (every other
position) shall be filled with new employees; however, during the period November 1, 2009 to October
31, 2013, the Committee agrees not to allow the custodial/maintenance workforce numbers to drop

through attrition below 43 FTE’s as the count.

Health Insurance Co-Pay

(a) The Committee and Local 2969 agree that new employees hired after October 1, 2008 (all new
employees) shall contribute to the cost of their family or individual medical and dental health plaﬁs 20%
of the total premium cost of such plans.

(b)  The Committee and Local 2969 agree that effective November 1, 2009, the employee (all current
employees) health insurance contribution rate shall increase from its currently negotiated rate of 3% of
base pay for family plans to 5% of base pay and to 2.5% of base pay for individual plans on a pre-tax
basis.

(c) The Committee and Local 2969 agree that effective November 1, 2010, the employee (all
current employees) health insurance contribution rates shall increase to 6% of base pay for those with
family plans and 3% for those with individual plans on a pre-tax basis..

(d  The Committee and Local 2969 agree that effective November 1, 2011, the employee (all current
employees) health insurance contribution rates shall increase to 7% of base pay for those with family

plans and 3.5% for those with individual plan on a pre-tax basis.



5. Vacation

(a) The Committee and Local 2969 agree that new employees (full-time) hired after November 1,
2008 shall be granted vacation days as follows:

Completion of one year 7 working days (currently 10 days)

Completion of five years 10 working days (currently 15 days)

Completion of ten years 15 working days (currently 22 days)

Completion of 15 years 20 working days (currently 26 days)
(b) To avoid the security risks of having non-employees inside our school buildings, the Committee
and Local 2969 agree the staff of custodians and inside maintenance employees shall not be displaced by

contract employees or subcontractors during the period November 1, 2009 to October 3 1,2013.

Miscellaneous

(b) The Committee and Local 2969 agree that effective 11/1/09 employees shall receive $150.00 per
year for the purchase of uniforms in lieu of a uniform contract. This agreeﬁent does not change the
dress code in effect as of October 31, 2009. Local 2969 employees shall still wear dark blue trousers
and dark blue collared shirts with their names and East Providence School Department displayed on the

chest.




ENTERED INTO THIS \C\J&DAY OF NOVEMBER, 2009 AT EAST PROVIDENCE, RI

FOR THE EAST PROVIDENCE FOR LOCAL 2969, RI Council 94, AFSCME,
SCHOOL COMMITTEE AFL-CIO
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Antﬁqﬂ;gdrcieri, Chairman Anthony Pedulla, President
Egtst'P ovidence School Committee Local 2969, RI Council 94, AFSCME, AFL-CIO

C e O Q0. gﬁé S
Witness itness




